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Definition, Outcomes and Team

Definition
Servicd_earning SL) at Wichita State University is apegiential learning method
thatintegrates community service with instruction and reflection to inerdase st

civicmindedness and bugddmmunity capacity.

Alternative Sprin



Outcomes

X



SpringSummer2016.

Civic Leadership and Service Sunimogted community leaders panel and
modified schedule to include Serlzearning Faculty Fellow session on
Digital Story Telling and Serviegarning Reflection Techniques.

Hosted Servieeearning Workshop: Tips in tBéassroom for engaged
Servicd.earning faculty on March 30, 2016.

Authored proposed Servicearning Faculty Scholars. Submitted proposal
December 2015.

Dr. Natalie Grant presented at the Southwest Social Science Association
Conference a presentationtéadi“Social Work and Service Learning.”

In process of creating new website presence with Strategic Communications to



Highlights

NASPA LEAD

Selected as one of 74 institutions to participate in the NASPA LEAD Cohort
experience for institutian&dditionally, we were selected to camtilbo the

NASPA LEAD blog on the topic of Alternati@eringBreaks. This blog will share
the Alternative Sprg Break: NYC class blog and the impact of digital story telling.
Through this experience we participated in multiple conference calls and have
requested information about Missouri State University’s assessment, tenure and
promotions inclusion of sendlEarning and thgourney.

Visitedthe University of Nebraska Omaha’s Barbara Weitz Community Engagement
Center
University of Nebraska Omaha was one of the first schools to receive the Carnegie

Community Engagement Classification. Additionally, gtegg¢eived the

Presidential Award for Service and Economic Development from the President’s
Higher Education Community Service Honor Roll. This past year, Omaha dedicated
and opened the Barbara Weitz Community Engagement Center, a $24 million building
tha houses a Servitearning office, Civic and Social Responsibility Office,
Community Partner Offices, Food Pantry and a variety of meeting spaces. All spaces
are free of charge, with free technology and arelagsmoom/teaching spaces.
Additionally, aeldicated free parking lot was directly adjacent to the building with a
monitored parking lot that allowed for the community to know they had a place to
park and directly have access to this center. The location of the building was
strategically placed iretcenter of campus with visibility to the perimeter of campus.

The majority of our time was spent with the Sekbeaming Academy team led by
Paul Sather, Director of the Academy. His team consists of a Community Liaison
(Lucy Westbrook), Serwvicearn



departments (on track for all departments i



Next Steps and Recommendations

Next Steps

X Submit grant applicatiéor State Farm Youth Advisory Board.
X Present ahe
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Undestands the skill set of the membership and utilizes it effectively for engaging them in accomplishing the group's goals

Before 4 6 5
After 5 6 6
Dif 1 0 1
Hold Self and members acountable
Before 6 4 7
After 6 5 7
Dif 0 1 0

Develops an organization inclusive of teambuilding, colloboration, and strategic planning
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Establishes mutually trustworthy and rewarding relationships with students, faculty and staff members, friends, and colleagues

Before 5 7 5 6
After 6 7 7 7
Dif 1 1 2 1
Listens to and reflects upon others' point of view
Before 5 6 6 6
After 6 7 7 7
Dif 1 1 1 1
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Multicultural Competency- Multicultural Competency is developed through the celebration of diverse cultures, advocacy for the needs and identities of all members within the
community, recognition of the diverse communities within the campus community and beyond, education and awareness of the concerns of those diverse communitie
ongoing inclusion, understanding and dignity of all members within and beyond the campus community. Being able to understand one’s own identity, as well as recognizing the simil:
and differences of others, will equip students to serve and lead as citizens in a global society.

Recognizes the contribution diversity brings to their own campus and society

Before 5 7 6 5 7 2 5 4 3 3 7 7 6 5 6 Average
After 6 7 7 6 7 5 6 7 6 4 7 7 7 6 7 5.20
Dif 1 0 1 1 0 3 1 3 3 1 0 0 1 1 1 6.33
Seeks involvement with people different from oneself 1.13
Before 4 7 7 3 7 3 4 4 4 3 7 6 7 4 6

After 6 7 7 6 7 6 5 7 7 4 7 6 7 5 6 5.07
Dif 2 0 0 3 0 3 1 3 3 1 0 0 0 1 0 6.20
Advocates equality and inclusiveness 1.13
Before 5 7 6 4 5 2 5 4 3 4 7 6 7 4 6

After 6 7 7 7 6 6 5 7 7 5 7 7 7 5 7 5.00
Dif 1 0 1 3 1 4 0 3 4 1 0 1 0 1 1 6.40
Postively impacts others' perspective on diversity 1.40
Before 5 7 6 5 7 2 6 4 4 4 6 6 7 4 7

After 6 7 7 7 7 5 6 7 7 5 6 7 7 5 7 5.33
Dif 1 0 1 2 0 3 0 3 3 1 0 1 0 1 0 6.40
Overall Multicultural Competency 1.07
Before 5 7 5 4 7 3 5 4 4 3 6 7 7 4 6

After 6 7 7 6 7 5 5 7 7 4 6 7 7 5 7 5.13
Dif 1 0 2 2 0 2 0 3 3 1 0 0 0 1 1 6.20

1.07



Demonstrates willingness to scrutinize personal beliefs and values Average

Before 5 4 6 4 6 6 3 4 5 2 6 5 5 6 6 4.87
After 6 5 7 5 7 6 7 7 6 5 7 6 6 6 6 6.13
Dif 1 1 1 1 1 0 4 3 1 3 1 1 1 0 0 1.27

Identifies personal, work and lifestyle values and explains how they influence decision making
Before 6 rP <Af



Value Statements

1. We need to change people's perceptions and attitudes in order to solve social problems
Strongly AgreeDisagree Neutral Agree  Strongly Agree
8 9

Strongly AgreeDisagree Neutral Agree  Strongly Agree
2 8 7

3. I have a high understanding of the mission of the agency/organization my service trip will be working with
Strongly AgreeDisagree Neutral Agree  Strongly Agree
2 8 7

Strongly AgreeDisagree Neutral Agree  Strongly Agree
3 9 3 2

5. | reflect on my multiple social identities (family, religion, class, race, gender, etc.) and their impact on my world view
Strongly AgreeDisagree Neutral Agree  Strongly Agree
2 5 10

6. By volunteering my time | can positively affect the lives of others in my local community
Strongly AgreeDisagree Neutral Agree  Strongly Agree
6 11

7. Performing service in my local community is something | consider a personal value and plan to do regularly
Strongly AgreeDisagree Neutral Agree  Strongly Agree
1 6 10

8. | have responsibility to contribute in specific ways to the well-being of my local community
Strongly AgreeDisagree Neutral Agree  Strongly Agree
1 3 13

9. The cultural diversity within my group will make the group more intersting and effective
Strongly AgreeDisagree Neutral Agree  Strongly Agree
1 1 3 12

Strongly AgreeDisagree Neutral Agree  Strongly Agree
1 6 10

Strongly AgreeDisagree Neutral Agree  Strongly Agree
1 4 12

12. The service we will do on our trip is related to larger social issues in the world
Strongly AgreeDisagree Neutral Agree  Strongly Agree
1 4 12

Strongly AgreeDisagree Neutral Agree  Strongly Agree
3 14



14. 1 am open to the service that will come to me as | am open to give on this trip
Strongly AgreeDisagree Neutral Agree  Strongly Agree
4 13

| would like see more volunteer opportunities at Wichita State Univ
Strongly AgreeDisagree Neutral Agree  Strongly Agree
2 7 8

| would like to obtain class credit for service-learning/volunteer programs and trips
Strongly AgreeDisagree Neutral Agree  Strongly Agree
2 6 4 5

| would be more likely to participate in volunteer/community service events if | could be part of a group
Strongly AgreeDisagree Neutral Agree  Strongly Agree
2 8 7



Gender
Male Female

3 14
Age Range
18-24  24-34
14 1

45-54

2



Junior
Senior
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