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Program Review Self-Study  

http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55
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1. Departmental purpose and relationship to the University mission (refer to instructions in the 
WSU Program Review document for more information on completing this section). 

 
a. University Mission:   

 
 

 
 
 

 
b. Program Mission (if more than one program, list each mission):  

MISSION  
•  Transform students into highly competent physician assistants 

 
EDUCATIONAL PHILOSPHY  
It is the intent of the department that the education and training received will prepare and encourage 
students to provide primary care in areas where the need is greatest. Service and clinical education in 
underserved and rural areas and with minority populations is emphasized. 
 

c. The role of the program (s) and relationship to the University mission:  Explain in 1-2 concise paragraphs. 
 

The Department of Physician Assistant Master of Physician Assistant degree supports the University 
mission by: 

• Providing students with a high quality, competency based education which prepares graduates to 
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of all ages. 
• develop skill that prepares them to interact as professionals within an interdisciplinary health care 

environment.  
• develop an awareness of the ethical, social, and legal issues related to the practice of medicine. 
• develop skills for continuing professional growth and lifelong learning.   
• are encouraged to provide health care services to medically underserved populations. 

 
 

2. Describe the quality of the program as assessed by the strengths, productivity, and qualifications 
of the faculty in terms of SCH, majors, graduates and scholarly productivity (refer to 
instructions in the WSU Program Review document for more information on completing this 
section).  Complete a separate table for each program if appropriate. 

 

 
* Winning by competitive audition. **Professional attainment (e.g., commercial recording). ***Principal role in a performance. ****Commissioned or included in a 
collection.   
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Competency: Physician Assistant 
Practice Skills 

 Obtain the academic and clinical 
foundation required to work on a primary 
care physician/PA team which develops 
and implements comprehensive patient-
centered healthcare. 

• Course grades 
• Preceptor evaluation of students on clinical 

rotations (formal evaluation mechanism 
implemented in Jan. 2009) 

Summary of NCCPA Board 
Certification exam and summary of 
preceptor evaluations of students 
are noted below 

Competency: Using Basic Science in the 
Practice of Medicine 

Apply comprehensive principles from 
biological, physical, social, and 
behavioral sciences in the management 
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   National Average 62.00 62.09 69.77 61.70  64.40 68.00 64.88 64.26 
   Source: PAEA 

    

Finally, the Program asks our clinical preceptors to rate each student’s performance at the end of each 
clinical rotation.  These questions/areas of competence are taken directly from the PA professional 
competencies developed by our professional organizations.  Overall, preceptors rate students quite high in 
all areas of evaluated competence. 
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026 Maintain appropriate relationships with medical staff and patients 5 

027 Professionalism - Comments/feedback 5 

028 Show evidence of continually learning in medical knowledge, hands-on skills, and 
communication techniques 5 

029 



http://wR175 65.78280 718]/StructP1670167016F/657016F/65701616 350/rubrc1[So 50060 444 6656F/657016F/6nI65/Type/Border/W 0>>/Border[0 0 0]/H444 389 50 750 750 750 750 750 750 750 750 750 750 750 750 750 7250 500 667 447a 5 500 500[/ 250 3pOe 750 750 750 71h49i]500 500 500 389 389 278 500 444 667 444 444 389 400 275 4r78 778 778 778 778 778 778 778 250 333 420 500 500 833D71556667o2[1 8]68[4 4470[1 889 722 722 6]74  350 337333 22 6119[2 667 8]81/CTX 500 5[0 750 752 722 7]500[0 7IDToG9DMap/Identity/DW 1 71h49i]500 500 50/Subtype/CIDFont9ype2/Type/Font/W[198[979]]>>[85 0 R]<</BaseFont/CT40WJ+Wingdings-Regula0 0 0]/H/I/Rect[33.75bls.gov/oco18]/StrA64 8278 278 278 278 500 500 500 500 500 500 500 549 500 5014441 5009 506000 8.lar/Ba.4734</A 92 0 R/BS<<ent/S/Type/Border/W 0>>/Border[tity/DW 10ourier9i]00 50cAngle -17/StemV 72/Type/FontDescriptor/XHeight 442> 90 /BaseFont/TimesNewRomanPS-ItalicMT/Encoding/WinAnsi650 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 500 50044 444 444 278 2165.78280 71571StructP16768011 611 611 549 611 61 887680 6256 44150060 444 6650ourier7016pHeight 6620ourier9i]00 50750 750 750 750 750 750 750 750 750 750 750 750 750 7240 500 667 447a 5 500 500[/ 250 ar/F


   9 

g. Provide a brief assessment of the overall quality of the academic program using the data from tables in 3a 
– 3e and other information you may collect, including outstanding student work (e.g., outstanding 
scholarship, inductions into honor organizations, publications, special awards, academic scholarships, 
student recruitment and retention).  Also indicate whether the program is accredited by a specialty 
accrediting body including the next review date and concerns from the last review. 

Provide assessment here: 
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*** NRA=Non-resident alien; H=Hispanic; AI/AN=American Indian/ Alaskan Native; A=Asian; B=Black; NH/PI=Native Hawaiian/Pacific Islander; C=Caucasian; MR=Multi-race; 
UNK=Unknown 
KBOR data minima for UG programs: Majors=25; Graduates=10; Faculty=3; KBOR data minima for master programs:  Majors=20; Graduates=5; Faculty=3 additional;  KBOR data minima 
for doctoral programs:  Majors=5; Graduates=2; Faculty=2 additional. 

�Û�Û�4�X�D�O�L�I�L�H�G���D�S�S�O�L�F�D�Q�W�V���W�R���W�K�H���S�U�R�J�U�D�P���I�R�U���W�K�H���F�R�K�R�U�W���L�Q���T�X�H�V�W�L�R�Q. 
Salaries based on Kansas  
 
Provide a brief assessment of student need and demand using the data from the table above.  Include the most common 
types of positions, in terms of employment, graduates can expect to find. 

Provide assessment here: 
 
Application and admission to the PA Program continues to be quite competitive.  The majority (approx. 65%) of accepted 
students are Kansas residents with the majority remaining in Kansas to work following graduation.  A majority (65%) of 
PAs practicing in the state of Kansas are alumni of WSU
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5. Analyze the cost of the program and service the Program provides to the discipline, other programs at the 
University, and beyond.  Complete for each program if appropriate (refer to instructions in the WSU 
Program Review document for more information on completing this section). 

 
Percentage of SCH Taken By (last 3 years) 

Fall Semester Year 1 – 2011 Year 2 - 2012 Year 3 - 2013 
UG Majors 0.0 1.1 Not available 
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1. Continue revision/update 
Program Vision/Mission 
Statement 

Faculty Finalize 
vision/mission/Program 
objectives and assessment plan 

 Completed the new Vision 
and Mission Statement 

2. Improve relationships with 
community and alumni 

Faculty Focus on KAPA, alumni, 
preceptors and other 
constituents 

1. faculty member (Bunton) 
nominated and elected to 
KAPA Board, PD meeting 
with KAPA reps, Students and 
faculty attended legislative 
session 2. Dept. Facebook 
page developed with frequent 
postings/pictures 3. 
Development of "Professional 
Passport" resulted in 
significant increase in 
community service projects 4. 
Department newsletter 
developed 

 

3.  Facilitate transition of new 
Program Director 

Nyberg/Faculty/ 
Admin 

Offer the usual new faculty 
mentoring, support in research, 
T&P progress 

  

4.  Develop additional 
interprofessional education 
opportunities 

Brown, Bunton, 
Wallace, Keuter 

Facilitate continued PA 
student/faculty participation in 
IPE activities, investigate 
additional opportunities with 
CHP and KU SOM colleagues 

  

 

    7.  Summary and Recommendations 
 

a. Set forth a summary of the report including an overview evaluating the strengths and concerns.  List 
recommendations for improvement of each Program (for departments with multiple programs) that have 
resulted from this report (relate recommendations back to information provided in any of the categories 
and to the goals and objectives of the program as listed in 1e).  Identify three year goal (s) for the Program 
to be accomplished in time for the next review. 

Provide assessment here: 

The Program’s location within an academic university and the availability of faculty from a local medical community provide 
a vast array of resources.  We are the only PA Program in the state (UKMC is located in Kansas City Mo) and we have a very 
strong and consistent support from alumni serving as clinical preceptors, lecturers, and members of the Program Advisory 
committee. We have also added simulation to the program this year. The SimMan3G is a high fidelity simulator that can 
mimic all emergency situations and increases the students’ abilities to critical think and respond rapidly in emergency 
situations in a safe environme
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assessment data & link to objectives – Nyberg 
• Director of Assessment appointed- Nyberg 

 

• July 2013 
 

 


	MISSION

