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 2) who have served at least 30 consecutive days on active duty and were discharged due
      to disability
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 �• that maintaining a security clearance after leaving military service can be
considered an asset when applying for job positions
 

�• that under the new GI Bill – a housing allowance and a stipend for books and 
supplies has been added

�• that Veterans of OIF/OEF have an 11.2% unemployment rate in contrast to 8.8% 
of the general population as of March 2009

     

�• that according to a new report from the US Census Bureau an American worker 
with a bachelor’s degree earned about $26,000 more on average in 2008 than a worker 
with only a high school diploma           

Student Profile: Amber Ivy
Barbara Kae

After hearing about Veterans Upward 
Bound (VUB) from the the Ark Valley News, 
Amber Ivy said, “Why not?” and with the 
same confidence that she has displayed 
throughout her nine years in the National 
Guard, she joined the program. This Park 
City, Kansas native enlisted with the Guard 
in her junior year of high school. As an high 
school honor roll graduate, she values edu-
cation. “This program (VUB) has given me 
the  confidence and study skills to pursue 
my college degree,” says Ivy. She is plan-
ning to enroll at Wichita State University 
following her dream to be a psychologist.    

Her service in the 891st Engineer Battalion  
contained a myriad of experiences. After 
September 11, 2001 her unit was activated 
continually. At Mid-Continent Airport she  
implemented the new screening process 
and guidelines with airport security. For a 
year she served at McConnell AFB assisting 
the Security Police under Operation Noble 
Eagle. After the devastating Greenburg tor-
nado, her unit assisted the town by remov-
ing debris and rebuilding park structures. 
One of her favorite duties occurred in 2002 
at the Kansas State Fair when she staffed a 
recruitment booth for the Guard.

Amber also served in 
Iraq where she worked 
as an intelligence ana-
lyst. Separation from 
her son was very dif-
ficult but current tech-



Mission Statement
The mission is to provide necessary training 
and support that will enable eligible Veterans

to successfully enter into college
or any other post-secondary institution.

Veterans Upward Bound-WSU is a 100% federally
funded program.

Veterans Upward Bound-WSU
1845 Fairmount Street

Campus Box 137
Wichita, Kansas 67260-0137

Phone: (316) 978-6742
Fax: (316) 978-3676

Toll Free: (877) 312-2586
Email: veterans.upwardbound@wichita.edu

Web Address: www.wichita.edu/vub

Notice of Nondiscrimination

Wichita State University does not discriminate in its
 programs and activities on the basis of race, religion,
color, national origin, gender, age, sexual orientation,

marital status, status as a Vietnam Era Veteran, or
disability. The following person has been designated to
handle inquiries regarding nondiscrimination policies:

Director
Office of Equal Employment Opportunity

Wichita State University
1845 Fairmount St, Wichita, Kansas 67260-0205

Tel # (316) 978-6791;Email: ted.ayres@wichita.edu


